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Bill Type and Number: Ordinance 2011-165
Introducer/Sponsor(s): Council Member Bishop
Date of Introduction: March 8, 2011
Committee(s) of Reference: R, F
Date of Analysis: March 10, 2011
Type of Action: Ordinance Code amendment; Ordinance Code waiver
Bill Summary: The bill amends several provisions of Ordinance Code Chapter 120 – General Employees and Corrections Officers’ Retirement Plans.  The bill would remove the provisions in Sec. 120.202(b) and 120.302(b)  that permit an elected official already collecting a City pension to continue to collect that pension while simultaneously taking a salary as an elected official of the city.  The bill also increases the minimum ages for normal and early retirement for most employees, but subject to applicable state and federal law, and subject to collective bargaining laws.
The retirement conditions for all employees eligible to retire on or before June 1, 2011 do not change.  
With regard to normal retirement, the terms and conditions for those employees retiring on or after June 1, 2011 (all as subject to applicable state and federal law and collective bargaining agreements) would be changed so that for persons employed on or after June 1, 2011 (but not eligible to retire on or before June 1, 2011 the minimum age for normal retirement becomes 65, regardless of years of service.
With regard to early retirement, the terms and conditions for those employees retiring on or after June 1, 2011 (all as subject to applicable state and federal law and collective bargaining agreements) would be as follows:

· 25 years of service (regardless of age) at 2% per year up to a maximum of 80% pension; or

· Minimum age 60 and 20 years of service at 2.5% per year with 0.5% reduction for each month prior to age 65.

The bill adds a prohibition against the City hiring, either directly or indirectly as an advisor or consultant, a retiree of the General Employees Pension Plan to work in any position not covered by the plan (i.e. a part-time or temporary employee), except as a poll worker.
Background Information: The language regarding provisional applicability of the new retirement criteria to persons covered by collective bargaining agreements means that the only employees who would be affected, subject to applicable state and federal laws, are the approximately 850 elected, appointed and managerial and confidential employees in the City workforce.
Policy Impact Area: Pension plan revisions
Fiscal Impact: Undetermined
Analyst: Clements
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